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2 FrttbER(E, BOHEER (119,857,1181) ZHBRL /BRI T M E TR T THIELTEY T,
3 _EEMREDIEIE, (HF) SR EIREIED SBHS N/ MBI CEDSEMLUCHUET,

2015/3 2017/3 2019/3 2021/3 2023/3 2025/3

BAADRR

HRATHEER REAIRAT FEHAIR AT
BAHEE
e s—(RED N a-l
29)9‘— R & Baa1/BBB+ ;
T7—X (S&P) A A-2 Baa2/BBB
L—=F4—X Baal —

= R&I == S&P - A—FA— X

INFIZV D R=IVT 1 DT ADFITU TV DESIE I E SICEHULTLET,
https://holdings.panasonic/jp/corporate/investors/stock/ratings.html
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0 2016/3 2017/3 2018/3 2019/3 2020/3 2021/3 2022/3 2023/3 2024/3 2025/3
2016/3 2017/3 2018/3 2019/3 2020/3 2021/3 2022/3 2023/3 2024/3
FRIEE (F) 1,853.5 1,309.5 1,800.0 1,647.0 1,264.0 1,520.0 1,541.0 1,325.0 1,808.0 1,919.0
FRIZAE (F) 799.0 831.4 1,207.5 917.7 691.7 733.5 1,0185 1,006.5 1,190.0 986.9
HAFAHHE (F3) 1,0335 1,258.0 1,521.0 954.2 825.0 14235 1,188.5 1,182.0 1,445.5 1,771.5
REREN DITHMEDRA
KB BRA ARERT -
NFTIZY D IR=IV T4 DT 2R E+E Investor Relations REBRCRERATHRRERREN BV RETEY,
%_EIEE‘?%% ‘IR#EB IRER - Panasonic Business Support Europe GmBH https:/holdings.panasonic/ip/corporate/investors.html
T571-8501 ARRRAFFIEMAFFIE1006%H (UK branch)
Maxis 2, Western Road, BR7FEUT1 U1k
R Bracknell, Berkshire, RG12 1RT, United Kingdom BIE - i A DEYMH DN S B\ = 2 e
INFUm D R T AR AR e RSN
ﬁ}iﬂj}% . IRE‘B IRE% PS://Noldings.panasonic/Jp/corporate/sustainabitity.ntm
T100-0006 RFETREXERE—THIE2S HADS D - IEEA DIBAHANIC DT,
RRIVRYVELS 148 CBESECBRIZT,

https://holdings.panasonic/jp/corporate/sustainability/management/recognition.html
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